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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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Randolph-Macon Woman’s College
Psychology Department
Course Evaluation

Professor: &ﬁmtai course: |02 8 Semester: Sax;% Nl

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.

ToSttwetor  06s D&bmﬂcu& ,I N L&(OJDQ-!O
ss We pard Semasker, Bty ﬂma QNL
D\OM\’UA WAS auocl




3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)
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4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.
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5. What is your overall evaluation of the course: suggestions or
comments?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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| Psychology Department
Course Evaluation

Professor: J.adld. g, Course: lyr ., (02 B Semester: 4@;‘2:51{

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)
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4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.
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5. What is your overall evaluation of the course: suggestions or
comments?
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COURSE EVALUATION

Professor: ot d Course: Pt \oD goc. & Semester: 5%1!3

The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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Randolph-Macon Woman’s College
Psychology Department
Course Evaluation

Professor: Course: Semester:

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in plannmg their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)
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4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.
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5. What is your overall evaluation of the course: suggestions or

comments?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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Psychology Department
Course Evaluation

g

Profcssor:ﬂgMCourse: [OZ 2 Semester: %@Q

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)
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4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.
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5. What is your overall evaluation of the course: suggestions or
comments?
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COURSE EVALUATION

A

Professor: Go H’fm,-gl Course: Psf,a/t 102 /3 Semester: gp:mi

The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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Randolph-Macon Woman’s College
Psychology Department
Course Evaluation

Professor: f Course: __| Semester: _Sp-
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The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)
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4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.
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5. What is your overall evaluation of the course: suggestions or
comments?
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COURSE EVALUATION
Y SC -
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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Randolph-Macon Woman’s College
Psychology Department
Course Evaluation

Professor: (&Y ¢ Course: Yoo ,bl B Semester:S N O(P
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The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)
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- 4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.
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5. What is your overall evaluation of the course: suggestions or
comments?
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COURSE EVALUATION

Professor: G’O"Hﬂ&(\(j{ Course: Pj\l] ¢ ' 0O 8 Semester: m
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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Randolph-Macon Woman’s College
Psychology Department |
Course Evaluation

r

Professor: MM_LCOMSB: /Qy ¢ /0215 Semester:%

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of

class, with feedback on assignments, and in meetings during office
hours?)
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4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.
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5. What is your overall evaluation of the course: suggestions or
comments?
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COURSE EVALUATION

Professor: GoHhard Course: Pg.‘ic \oL (3 Semester: 32{‘{'&9 O&

The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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Randolph-Macon Woman’s College
Psychology Department
Course Evaluation

Professor: Gy baird Course: Plyc 10 n Semester: irg O6.

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)
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4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.
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5. What is your overall evaluation of the course: suggestions or
comments?
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COURSE EVALUATION

Professor: 1o (—~He.A Course: —:Pg:}r 2. R Semester: § g;c(\f

The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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Psychology Department
Course Evaluation

Professorfr.ﬂi'h Cotthapd  Course: %UQJ @2 B Semeste

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)

4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.
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5. What is your overall evaluation of the course: suggestions or
comments?
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RANDOLPH-MACON WOMAN'S COLLEGE
COURSE EVALUATION
Professor: Goilway A Course: psyc 1oz B Semester: Jpring

The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?

Yes . \ oW KWow wove miloouk Pdvenology .

2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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Randolph-Macon Woman’s College
Psychology Department
Course Evaluation

Professor: covvnavd Course: vsyc o7 @& Semester: §‘m§c8

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?

Yos, puevydning wWa) vevy cuav and YN ausighnunds avcgd e preparirg

fon, oy e tS [Lm‘ exXirno -

2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.

T WUTVWCTSY WS VLY (Y gnd entusicsric cdpoma ) sy ons. Tare

wad VEVEY L g of ou oy -




3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)

SV ol gnswer dny gudibieny end encwraged cuuynviog e v Gikocl

oo Arat gnevyorst woul\l Gep\ o fovraw il wite v ey g

Wyl -

4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.

‘h:’ we wool  van g {'\CJY\\— nuvnYie vy S A A NAY 400 VG

oy ef\\\\%\\“\ ta *—“"P e ok vestart avel educatidna -

5. What is your overall evaluation of the course: suggestions or
comments?
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RANDOLPH-MACON WOMAN'S COLLEGE
A

COURSE EVALUATION

Professor: ank\\o r\n\\ Course: 95#(: N\ |§ h& E’) Semester:M

The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?

\f@%}’I varnd = maeh i AL Q\O&‘i;f’m >
5l&d T ool .

2. Did the instructor organize and conduct the course in a way that facilitated your learning?

\J@%} e WO Nery \JQJ\\ @f‘jt}ﬂ‘lt}ﬁ?\.
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Randolph-Macon Woman’s College
Psychology Department
Course Evaluation

Professor: G,QMM Course: 955|§:b, Z@Q ﬁ Semester: {590\% '0(9

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?

Tests ware consearnt with pmelbrols « acbieet
o Yer 3\{; Na _ibn-fi\ WaR  wer. @3dSy e
Uun&!;f% ﬁf\cc .

2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.

r Cothard s oo u\@n@i{;ﬂ Qﬂl% Ssor T |

A I ek =2ams L3 L




3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office

hours?)

e CoMacedd  woe always haooy Yo anseer
g 0N, et

4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.

._:i“ \\t" @.r\ “\'@\Q'\' \‘\“Q’ﬁ s C;f:")h_p% LA Q‘ L.V:‘ E,{i{ﬁ{y’
J 'm yery ao ¥+ Fieal.

5. What is your overall evaluation of the course: suggestions or
comments?
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% RANDOLPH-MACON WOMAN'S COLLEGE
A

COURSE EVALUATION

Professor: (:\ G) D'H'ﬁ}'vrd Course: DS-VC \02_ \’5 Semester: S}EQQ ‘O(a

The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluatin g faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?

Ves ) bﬂd,u nare oaloout P‘\f{;\(\olﬂa\u\f Na./

2. Did the instructor organize and conduct the course in a way that facilitated your learning?

\ O{L(’/l f\q? rfb“% \ ‘LL’U'\Q. f‘imup ‘kd(‘lﬂnmx bf’(‘,‘ém;g I 43)4'31; l.ga (q
ﬂ_m_ﬂg&eq H’\\M ?—euﬂ/la—l .\nn cfrcﬁ";\- b\f\nmxba[o\ﬁalah oo &

"hxd— fJJ\auofi ‘ ke M Pl S o,

Rev. 11/2005




Randolph-Macon Woman’s College
Psychology Department
Course Evaluation

Professor: (’) (;prh.e,rpl Course: DSYC \0?—\% Semester: Z‘zﬂ% Ob

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?

H"(M?LS O"l-eﬁ\f. \Z/(;S

2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.

Sha weay Crarfil Yutb waike ceally quéckly

u(\n‘ Mo e %}\Q_ P \PM%S kédn oy nj/}\a-( w\mc{\

Lot Vike




3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)

VQ A\

</

4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.

RS \ Sﬁ'\(f\aakﬂ. }C/\Sﬂ.’@ a 02 couwrse. \ nrokt o
30 Aefhrt

5. What is your overall evaluation of the course: suggestions or
comments?

Price tha va@S_Scrf Ao rnge of Fha J’Cﬂcln.,m.no)'
Mo Shudee’s




RANDOLPH-MACON WOMAN'S COLLEGE

COURSE EVALUATION

Professor: GO%VA Course: _|( 12 ,( DN 4C (’g Semester:&g_[h%_‘gcg

The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?

é,{e&fwu CoNse o \Jew,,/ we l) ﬁugw.

2. Did the instructor organize and conduct the course in a way that facilitated your learning?

eSS the NS hweroy way \ewf irvmaz_h‘vf el el e
Lot | |
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Randolph-Macon Woman’s College
Psychology Department
Course Evaluation

Professor: CJ'D\WY,\V(J& Course: (2 PS¢ C (% Semester: épﬂ%m

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?

OGS
all &SSi‘%ﬂmH Q(i\\i\mdc\ mem%

2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.

O, Coottbacrd s dwesonnes Uex Classes Leye
Gluagys Qm el el {Iorq:mcd.




3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)

S WGy USU&NL«{ Luailtol v ey ddice o

m s\ Ly we hacl QuEshans,

4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and involvement.

Levels of Aimaid Were appuprare "1 hed o
{3{;& okl o oudd e il s Yot ad
exsyenns love) .

5. What is your overall evaluation of the course: suggestions or
comments?

v ~ |
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RANDOLPH-MACON WOMAN'S COLLEGE

COURSE EVALUATION

Professor: 670 + YA v ,/ Course: PS&(/ CJ'\ ¥ (O ) = Semester:%ﬁ[%_&m@

The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?

Ve‘S Y /m,,ij T'*)C«vw E”L““’?ﬁ_) Aot VSVCLJO Q?‘y/ OM(/
{ov 1S5

2. Did the instructor organize and conduct the course in a way that facilitated your learmng'?
Y d G f-i: ™
e% AYovp JiscwsSionS and VideoS Zliowed adl g
P?UP\{ \ @& Og QQ}/(‘ \/\&fﬁcju Omc) nG\/e
MQ v § (_)C)\\\ZC\“\'W Gun) &m( catio,
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Randolph-Macon Woman’s College
Psychology Department
Course Evaluation

); {1 L ik S ’ ‘I. f’: w-“lj. o ¥l
Professor: S L7~ +"4li ¢ Course: F‘«, VTR 1T Semester:gﬁf’ (%A Gg.l‘
{ ]

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in plannmg their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
, /7

Very ciesy sl 0ol pred ”f( {’?w-»f“’ O "”f'f/

A
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’“/\k i ‘-.“tQU;L’ Cf}‘t "*f“e@"""="““1"{‘-l-r‘\'rf ir:‘l"-*drv'-"::-_‘?
allssee  me o [ean what X dich

Uﬂd%‘\' C\V‘C/ CM@JrQO(“/ ({)Q S ?’7 \é" P (-5" Vesr—
Ok P~v, i Stoce m cmn(’/ L carnfng "!thi .
g a:tiag 5 rathf g

2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.

Tk’\e leacher wsc«‘wa«/%@f%ﬂm&a%c
@mJ Pv@PufeO/ Sfae q”mdf.?f"/ + 7m0 \’:r
(’ro(jenﬁ to d%Scuss the M{'@?’{C{{O\)hldq
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3. How responsive was the instructor? (e.g., to questions in and out of

class, with feedback on assignments, and in meetings during office
hours?)

Ohe cluways asthack qulick ofth
ANSWEYS, - -

4. Were the demands of the course appropriate for the level of the course
(e.g., 100, 200)? Please comment on your effort and mvolvement

J"r AIGSA + vef’J I}O\ </ flﬁ?u{’ I ea‘/""ﬁy'
So Much,

5. What is your overall evaluation of the course: suggestions or
comments?
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