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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparatlon of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office

hours?)
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4. How challenging was this course? Comment on your effort and
involvement in this course. i
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5. What is your overall evaluation of the course: suggestions or
comments?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth" If so, how"
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2. Did the instructor organize and conduct the course in a way that facilitated your learnlng"
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R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.




3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)
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4. How challenging was this course? Comment on your effort and
involvement in this course.
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5. What is your overall evaluation of the course: suggestions or
comments?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid

them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)
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4. How challenging was this course? Comment on your effort and
involvement in this course.
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5. What is your overall evaluation of the course: suggestions or
comments?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? Ifso, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.

T ik e s a gond Tdeackes . S) ﬂf’ffﬂf
149#7 ome. Othey /‘)rZJ/é&SO/’ %quéood fyz:/af/)fa/
CDVQM%;%G — C,{//’)Bf}é’c/ & i J‘O (/1:3(’,//50

e Jh% 7%‘ C’é’mf,uao c\?é:'*f/)éﬁ& 7 they /aA v \3/’71
oS Q/’C"[L‘f




3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office

hours?)
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4. How challenging was this course? Comment on your effort and
involvement in this course.
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5. What is your overall evaluation of the course: suggestions or
comments?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office
hours?)
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4. How challenging was this course? Comment on your effort and
involvement in this course.
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5. What is your overall evaluation of the course: suggestions or
comments?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist

R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office

hours?)

ery {e< !,&')ﬂ SHLE
f |

4, How challenging was this course? Comment on your effort and
involvement in this course.
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5. What is your overall evaluation of the course: suggestions or
comments?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3, How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office

hours?)

Buclen = eadiy Guiiele oud Wl

4. How challenging was this course? Comment on your effort and
involvement in this course.
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5. What is your overall evaluation of the course: suggestions or
comments?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist

R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.

__&Lulm\:)s peepaced  and c:dmca_.{sx niecested N
Yha. “thlQ, Ren dfhnu(\}h'f G ‘i\(\])ﬂ'\c\(‘nﬂ'\' Mot af
infemation andl detail (aa covetec] T fen esc-\f‘en\sz\\}

acphyaterd g e dopics  and en\onfed] e clasd veey

IV BLGA)




3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office

hours?)
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4. How challenging was this course? Comment on your effort and
involvement in this course.
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5. What is your overall evaluation of the course: suggestions or
comments?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?

of tne impack of addichon o an T e N )

2, Did the instructor organize and conduct the course in a way that facilitated your learning?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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Randolph-Macon Woman’s College
Psychology Department
Course Evaluation

Professor:@ﬂ@ﬁm\(fk Course: Pc_)\{fc 21 Semester: &8 C%‘-’% (7%

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3. How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office

hours?)
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4. How challenging was this course? Comment on your effort and
involvement in this course.
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5. What is your overall evaluation of the course: suggestions or
comments?
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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COURSE EVALUATION ‘
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The objective of student evaluation of classes is to provide faculty members with feedback to aid them in planning their
courses and enhancing their teaching skills. The forms will also assist R-MWC in evaluating faculty effectiveness.

1. Did this course contribute to your intellectual growth? If so, how?
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2. Did the instructor organize and conduct the course in a way that facilitated your learning?
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Randolph-Macon Woman’s College
Psychology Department
Course Evaluation

Professor: (57 (rothar9 Course: P(t';, 2l Semester: aplz%‘ ’d&

The objective of student evaluation of classes is to provide faculty members with feedback to aid
them in planning their courses and enhancing their teaching skills. The forms will also assist
R-MWC in evaluating faculty effectiveness.

1. How clear and complete was the syllabus? Were assignments, exams,
and texts helpful in reaching the goals of the course?
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2. Comment on preparation of instructor, enthusiasm of instructor,
clarity and pace of presentation, and methods of instruction.
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3, How responsive was the instructor? (e.g., to questions in and out of
class, with feedback on assignments, and in meetings during office

hours?)
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4. How challenging was this course? Comment on your effort and
involvement in this course.
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5. What is your overall evaluation of the course: suggestions or
comments?
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